FTI: Board Resolution
On 31 Aug 2020, Friendship trading - Industrial Joint Stock Company announced the Resolution No.23/NQ-HDQT.2020 of the Company on the labor and salary fund realized in 2019, plan for 2020 as follows:
Article 1: Board of Directors of Friendship trading - Industrial Joint Stock Company approves as follows:

1. Approve the plan on labor use, salary fund for employees, salary fund and remuneration of managers realized in 2019 and plan for 2020 of the Company, specifically;

1.1. Labor and salary fund realized in 2019: 

a. Labor realized in 2019: average of 18 persons, inclusive of:

· Managers: 4 persons;

· Workers: 14 persons;

b. Salary fund realized in 2019: VND 1,576,809,285, inclusive of:

· Salary fund for workers: VND 982,519,984;

· Salary fund for managers: VND 457,261,301;

+ Executive managers being representative of capital: VND 258,360,000;

+ Executive managers not being representative of capital: VND 198,901,301;

· Remuneration fund for non-executive managers: VND 137,028,000.

1.2. Planned labor and salary fund in 2020:

a. Planned labor in 2020: average of 17 persons, inclusive of:

· Managers: 4 persons;

· Workers: 13 persons;

b. Planned salary fund in 2020: VND 1,548,170,676, inclusive of: 

· Salary fund for workers: VND 954,668,676;

· Salary fund for managers: VND 438,002,000;

+ Executive managers being representative of capital: VND 258,360,000;

+ Executive managers not being representative of capital: VND 179,642,000;

· Remuneration fund for non-executive managers: VND 155,500,000.

2. Board of General Managers of the Company is responsible for ensuring the truthfulness of the figures on labor, salary and production and business targets explained in the dossier on determination of salary fund realized in 2019 of the Enterprise in accordance with the regulations. 

3. General Manager of the Company directs line departments to add the positions Chair of Board of Directors, member of Board of Directors and member of Supervisory Board to the system of salary scale and payroll of the Company as a basis for salary payment.
Article 2: Assign the General Manager of the Company to carry out implementation of the contents on labor, salary fund of workers; salary fund, remuneration of managers realized in 2019, and plan for 2020 in accordance with the Company’s charter and existing regulations of the law;

Article 3: Board of Directors, Supervisory Board, Board of General Managers, Organization and Administration Department and Accounting Department of the Company are responsible for the implementation of this Board Resolution. This Board Resolution is valid from the date of signature. 
